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Community Development Worker Role

The BYCC is a local Charitable organisation dependent on rental income, donations and funding. Our key focus is to help prevent social isolation within Bridport and for residents of surrounding villages. We currently run three youth clubs and a toddler group, as well as hosting a wide variety of activities, services and initiatives for people of all ages, from all walks of life. We want people to enjoy the centre and the services it has to offer.
We are now looking to fill an exciting new role within BYCC
The Community Development Worker’s primary role is to engage with the community, to increase rental and the footfall of the centre, to raise the profile of BYCC and to source, support develop and manage a team of volunteers to support new initiatives.
The role is part-time for 16 hrs per week, Tuesday to Friday, with some occasional weekend and evening work required. The role is predominantly centre based, with some travel to meetings and events, however we are open to a degree of flexibility when deemed necessary.
 
Main duties and responsibilities
To identify and engage with new community members or groups outside of those currently using BYCC, with the aim of encouraging them into the centre, thereby increasing rental income contributing to the financial growth by 25-50%.
To raise the awareness of BYCC in Bridport and the surrounding areas, by attending local events and meetings, increased marketing,  widening communications on social media and creating a new quarterly newsletter.
To build trusted and respectful relationships with local people and organisations, listening to what is needed and developing new initiatives and resources based on their interests and ideas that attract new rental for the centres rooms.
To recruit and increase the number of people volunteering and actively engaging in BYCC and to manage as well as support those volunteers effectively. 
To liaise with the Centre Coordinator and Trustees and to provide regular updates and progress reports. Attend any training as required and carry out other duties commensurate with the nature of this post.

Skills required
The successful candidate should be a self-starter with driving enthusiasm and motivation, confident to engage effectively and compassionately with the community. Strong communication and interpersonal skills are essential, as well as being organised and adept at good time management and project evaluation skills.

Person Specification
	Experience/ Skills/ Qualifications
	Essential or Desirable
	How demonstrated

	Basic qualifications - 5 GCSE’s including English & Maths level 5 or above, or equivalent
	E
	Application form

	Relevant training and qualifications for the post
	D
	Application form

	Good communication skills – written, spoken and social media
	E
	Application form, interview, references

	Good computer skills, able to learn current systems and software packages  used in the Centre as well as word and general Microsoft systems
	E
	Application form

	Knowledge and confidence with using and creating basic content for social media
	E
	Application form, interview

	Track record of networking, liaising and building relationships with a wide range of people and organisations
	E
	Application form, interview, references

	Experience or knowledge of setting up  new group/ project/ service/ campaign
	D
	Application form, interview

	Experience, or understanding  of recruiting and managing a small team of volunteers
	D
	Application form, interview

	Experience of working or volunteering in the voluntary sector and/ or with one of our target groups (older people, young people, people with disabilities or extra needs, vulnerable people, people from marginalised groups)
	D
	 Application form, interview

	Evidence of good  problem solving skills, independent and self-motivated, with good problem solving skills
	E
	Interview, references

	Strong project management skills, including evaluation
	E
	Application form, interview,

	Knowledge of Bridport, it’s numerous communities, groups and organisations
	D
	 Interview

	An understanding of and committed to equality, diversity and non-discriminatory working in all areas
	E
	Interview, references

	Passionate about community and some vision for the potential  development of  BYCC and the role it can play in our community
	E
	Application form Interview, 

	Enhanced DBS check
	E
	 



To apply
If you are excited by the prospect of helping BYCC to forge new relationships, boost finances and creatively build the centre into a thriving community hub, then we would love to hear from you.
Please complete the attached application form and email it to bridportycc@gmail.com by 5pm on Friday 31st  January. 
Job type: Part time, Fixed term contract
Contract length : 12 months
Pay : £12 per hour
Holiday entitlement: 28 days pro rata, including Bank Holidays.
Pension: Auto Enrolment Scheme
Appointment subject to an initial 3 months probation period.
Reporting to, supervised and supported by nominated Trustee.

If you have any questions regarding this role please contact BYCC trustees Jo Burlington on 07835 700531 or Julie Wood on 07976836963. 
Page 2 of 2


Page 2 of 2

image1.png
BYCC

Your Community Centre





