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This policy enables trustees, volunteers, hirers and members of the public to raise concerns about serious wrongdoing at Bilbrough Village Hall in a safe and confidential way.

Whistleblowing is the reporting of suspected:
· Fraud or financial mismanagement
· Safeguarding failures
· Health & safety breaches
· Discrimination or harassment
· Criminal activity
· Serious breaches of policies

Who can raise a concern
Concerns may be raised by:
· Trustees
· Volunteers
· Contractors
· Hirers
· Members of the public

Protection for whistleblowers
BVH will:
· Treat concerns seriously
· Handle them confidentially
· Protect individuals from victimisation or retaliation

Anyone raising a concern in good faith will not suffer detriment.

How to raise a concern
Concerns should be raised as soon as possible and reported to:
Chair of Trustees
or any Trustee if the Chair is involved.

Concerns may be raised verbally or in writing.

What happens next
The Trustee Committee will:
· Acknowledge the concern
· Investigate appropriately
· Take action where required
· Keep the whistleblower informed where possible
Safeguarding and emergencies
If a concern involves immediate danger:
· Call 999

Safeguarding concerns must be reported immediately in line with the Safeguarding Policy.

External reporting
If the concern involves serious misconduct or is not addressed internally, it may be reported to:
· The Charity Commission
· The Local Authority
· The Police

Confidentiality
All information will be handled sensitively and shared only with those who need to know.

This policy will be reviewed every two years or following any serious incident.
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